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More than 3,200 attend Family Tour
Jim Pragt, Production Process Operator (1811}, showed his daughters Amy, Mandy and Amber how respiraiors
are used during one of the “Family Tour Days’’ conducted May 20 and 21 and June 3 and 4 at the Poris-
moith plang. T the Sourh Office Building, visitors enjoved looking ai and participating in o manber of denionsira-

S

Days

tiony wnd extibits. More Family Towr Day phorographs are on Page 3.

ositive

All Portsmiouth Gaseous Diffusion Plant
employees, supervisory and nen-supervi-
sory, hourly and salary, are now enjoying
the opportunity 1o participate in a pro-
gressive performance program calied Posi-
tive Discipline,

Positive Discipline, which became effee-
tive June |, is not a totally new program,
but one that provides a shilt in focus. That

aily wit

The withdrawal of 45,904 pounds of low
enriched uranium product from the Low
Assay Withdrawal Swation in the Ports-
mouth Gaseous Diffusion Plant uranium

earichment cascade May 14 set a 24-hour

withdrawal record at the plant.

The record was short lived, however.
Om May 15, low enriched uranium with-
drawal reached 47,021 pounds. The pre-
vious tecord was 36,885 pounds with-
drawn on April 11,

iscipline Progr

rawal record

shift emphasives clear, two-way com-
munication  between supervisor and
employee, and on one’s individual respon-
sibility for job performance.

Positive Discipline is a management pro-
grant designed to make cmployees more
responsible for their individual job perfor-
mances. Those whose work performance
exceeds the expected level receive ap-

IFOKE

Withdrawal of low enriched uranium
product is expected to continue at these
levels for the remainder of the current
fiscal vear (through Sept. 30). Wil the
projected increase in power o 1980 mega-
watts on Oct, i, and at that level for the
[oresceable future (at least into the mid to
fute 1990s), Portsmouth personnel will be
producing low enriched uranium product

at levels never before achieved ae this
lacility.

ets

Goal of large-scale communications activity 1s
better family understanding of plant operations

“Very impressive!”™

It was greal!”

It was wonderful. Thank you.”’

These were the typical conuments heard
from those who came to Portsmouth Gas-
eous Diffusion Plant *Family Tour Days™
— a very special employee and family
commuanicaiions activity which wok place
over four days in late May and carly June.

More than 3,200 employees and retirees
and their families loured the site over the
weekends of May 20 and 21 and June 3
and 4.

The tours were conducted so that fam-
ily members could learn more about the
plant where their husbands and wives,
mothers and futhers, sons and daughters
£0 10 work cach day.

The tours were planned to help them
become more famihar with plant buildings
and equipment, the work done by Martin
Marietta Encrgy Systems employees, our

propriate recognition. If there are In-
dividuals whose work performance s
below accepiable levels, they will have an
opportunity to receive the counseling
necessary o improve their performance.

Simply stated, Positive Discipline is a
systent 1o recognize and reward those who
consistently perform at or above expected
levels and to provide a means to coach and
counse! those whose performance does not
meel expected standards.

To enhance the success of the system,
all levels of plant supervision participaled
in a two-day fraining scssion o fully
understand their responsibility in raceting
the chjectives of the program. All em-
ployees woere then encouraged by their
supervision to atlend an orientation session
1o help them fully understand the goals of
the program and their roles and respon-
sibilities in the attainment of such goals.

{Continued on Page 2)

health and safety practices, safeguards and
security, and programs to protect the
cnvironment.

THE TOUR ROUTE

Just before their scheduled tour, families
registered at the South Office Building. A
member of plant management welcomed
cach group and used a short videotape pro-
gram (o introduce them to yranium enrich-
ment and the Portsimouth plant. The group
then boarded s assigned bus for the two-
hour driving and walking tour.

Eight buses were leased from a local
charter company and ran continuously on
each of the four days. The chartered buses
were equipped with air conditioning and
restrooms. Drivers worked to ensure the
safety and comfort of plant visitors.

The first stop on the wour was the plant
Fire Station, There, tour participams saw
the vehicles and equipment which insure
that our trained firefighters remain in a
state of emergency readiness.

The next building visited was the Emer-
gency Operations Center, from which
plant management and technical support
personnel would manage an emergency
situation at the Portsmouth Gascous Dif-
fusion Plant.

Employees and families went inside the
X-300 Building Planl Control Facility,
where operations are monitored on a
24-hour busis.

The next stop was the Maintenance
Building. Employees of all maintenance
craft areas worked hard over the days
leading up to the wurs 1o insure cleanliness
and 1o prepare a wide range of exhibits for
the benefit of plant visitors.

(Continued on Page 2)

HOTLINE

To report fraud, waste or abuse, uneth-
ical activities, or concerns about security,
quality, environmental, safety or health
hazards, call the PORTS Energy Systems
futernal Audie Hotline 24 hours a day on
extension 2401,
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Family Tour Day Considered a Success

@y e

(Continued from Page D

Buses drove through the Feed and Feed
Sampling Builiding, stopping inside so that
riders could see the autoclaves where eyl
inders of uramum hexaltuoride feed are
heated so that operators can introduce UFo
gas into the process system.

The route also went through the Product
Sampling and Shipping Building. so fam-
ilies could see its autoclaves, product cyl-
inders and protective overpacks, and the
cranes which move uramum containers.

To insure that ours Tor the handicapped
were enjoyable, the plant rented cquipped
buses, along with drivers, through the Pike
County Board of Menta Retardation and
Developmental Disubilitics. Wheelchairs
were available o help some gueses through
the walking tour of the Maintenance
Building.

Hearing-tmpaired  visitors kepl pace
through the efforts of Electnciun Ken Hali,
wlio transtated nlo sign language the tour
guide’s remarks and the briefings at cach
our stop.

IMPRESSIVE DISPLAYS

After the wurs, visilors reiumed to the
South Office Buslding, where they conlin-
ued to look aland participate in demonsira-
tions and exhibits. Fxhibiting groups -
cluded Power Operations, Utitivies Opera-
tiony, Yngmeering, Business Services and
others.

Children were Tingerprinted by the Per-
sonnel Division.

Specialists gave demonstrations of come-
puter graphics and other capabilities.

Videotapes of plant sctivities were avail-
abic Tor plantsite visstors, and managers
stalfed @ guestion-and-answer area.

Employee pholographs decorated some
of the dividers between displays.

Solt drinks were availuble for all plant
visiters al thre rear of the South Office
Building.

One of the most popular exhibits was
that of weaponry used by the plant protec-
tive forces and Firearms Trainiog
(FLAT.S) display.

Personnel of the Techiical Division con-
ducted some of the experiments which
make up the Science Demonstration Pro-
gram it offers 10 local schools.

The Enviromment, Safely and Health Bi-
vision put together an impressive display
which hightighted its specialized activibes.,

MONTHS OF WORK INVOLVED

A number of employees spent many
hours over several monihs o muke Fam-
ily Tour Days a memorable occasion for
thew Tamilics. Weeks of intense prepara-
gon, work on exhibits and displays and
other details wese required. Getting ready
for the tours required seripling, exiensive
towr guide radning and two Tull days of
trial runs using one of the chastered buses.

Members of the Family Tour Day Plan-
ning Commilice included Connie Bekhart,
Co-Chairperson, Qualily Assurance; Greg
Barch, Co-Chairperson, Instrament Engi-
neering; John Ater, Medical Services;
Cecit Broughton, Waste Management; Dot
Clifford, Payroil, Fran Culler, Distribu-
tion Services; Kevis Hayes, Telecommun-
ications & CHfice Services: JTosie Jordan,
Maintenance  Hngineering &  Services,
Harold Kneeland, Public Relations: Bill
Kouns, Plant Sceurity and Shift Opera-
tons: Dave Kaiteel, Enrichment Planning
and Analysis: Kristi Landman, Plant Pro-
tection; Jerry Moore, Training; Bill Pyles,
Production Engincering and Services; Bill
Reep, Security; Len Rhoads, Purchasing;
on Rockhold, Quality Assurance; Cheryl
Salmons, Quality Assurance; Joha Thomp-
son, Mechameal and Civil Engincering;
and Fred Wilkams, Shop and Field Instru-
ment Muntenance,

Judging the reactions, the 1989 Family
Tour Day excecded all expectations, on the
part of botl plant guests, and the employ-
cos who worked hard to get it done.

Porismouth Plant Faroly Tour Day was
a highlight for Encrgy Systems employees
through the hard work of Energy Systems
cimployees.

“Fhis is something 1 have wanted 1o do

for some time,” said Ralph Donnelly,

plant manager. 1 bave heard many positive
comments regarding this event and am

very pleased it was such a great suceess, ™

in commending the commiliee, volun-
teers and all plant employees who helped
i osome way., he said, TThe response o
this activily indicates thal your work has
helped bring about a betler underslanding
and appreciation of this facility and the
skills required of our employees o insure
its operation and mainlenance.”

Postive Discipline
launched on June 1

{(Continued from Page 1)

Animplementation team of hourly and
salaried employees developed the Positive
Piscipline program for Portsmouth, taifor-
ing it to the needs of employees and man-
agement alike. Similar programs have been
seccessiully implemented in many well-
managed businesses, resulting in measur-
able reductions i disciplinary actions and
significantly improving employee morale.

Positive Discipling 15 for everyone, and
will benefit everyone through open com-
municiation, recogrition and cooporation,
Every employees now has the same oppor-
tunity for recognition through active par-
Discipling

ucipation in the Posilive

Program.

nergy Systems Values

(ditor s Note: The following is the second 1 a serfes
of articles defining the coment and intent of the Inergy
Svstems Mission amd Vadues Staiement, composed in
FUSHE. Energy Systems President Clude Hopking solicits
inpit from emplovees who wish o add their cominents
fo hiy owen. Comments may be addressed 1o Charlie
Epery, deputy director of Persomrel and Orsanizo-
tional Development, @i MS 8015, Building 9704-2, w1
the Y-12 Plad. Some commentary may be excerpted
Jor publication (n Enerev Svsiems i Portsmonih,)

Concern for People

¢ Protect the health and salety of our employees and
(e environment.

The nature of our work, whether in rescarch and
development, cnriching wranivn or manufacturing
weapons conmponenis, demands that we employ the
safest methods (o go about our daily tasks - not jusl
i the inlerest of protecting our persenal well-being
while at work, but for the safely of our flellow
cmpleyees and the comimunities nearby.

Our efforts in this arca involve seeking ways 1o im-
prove and adapt our facilites and the materials we work
with so that we might accomplish our goals without
placing employees & risk. Growing numbers of Encrgy
Systems employees are devoting long hours and ex-
lensive professional experlise w interpreting reguta-

tons, anabyzing the workplace and inspecting work
areas o ensure that we are not only fiving up 1o the
regulations but are striving beyond them 1o achieve
high levels ol excellence i the safety of our operations.

Training programs are n place and are constanily
being updated 1o keep the work foree well inlormed

and able to understund regulations and act appropriately

o mininize any safety hazards inberent in their work.

This element of our values is of cven greater con-
cern in g working environment where we handle radio-
aclive and hazardous materials ol various kinds and
where the lechnologies und research lechnigues we
employ are often advanced beyond those in common
use nondustry.

Society’s expectations for risk reduction have risen
very fast. and have resulted in new and more deman-
ding regulatory faws. To meet those expectations we

have been working very hard at the difficult task of

incorporaling many changes inlo our operalion al an
extremaely demanding pace.

Our cormnitment to protecting the health and safety
ol our workers and the community is o commitment
10 being a good corporate cilizen both as we are viewed
by the public and as our employees see us from within,
This commirment is in keeping with another clement

m our Hst ol values — the commitment 10 continue (o
wnprove.

Clyvde Hopkins

accident thad

Cur attiude is that one work-relalec
causes injury or one accidental exposure Lo hazardous
material is one too many. Although our overall indus-
rial safety record is extremely good in comparison
with similar companics, we saw an unacceplable rise
1 the number of lost-time accidents during 1988,

Our initiative for the future should be and is o en-
courage employees o share their concerns and ideas
on salety 5o that we may pul into praciice every sug-
gestion thai will enhance our safety program, prevent
accidents and reduce exposure 10 hazardous materials,
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Ay K. Walder
Eastern
AL Walder, Jr., 132744

Fennifer Eyna Bowriag
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and Ferforming Arts

Kefgen, D-504

Atark A. Boevd
Ohio State University
L. Bovd, D-322

Rachel £, Slater
Zane Trace
o dL Slater, D-812

Bonald ¥. Stone H
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Zune Trace
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LB Lawso

Jay Moore
o Universify
B. 5 Moore, 13-332

Ohio University
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Ohto University
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i Grande College

Bradley £ Mossbarger

J.W. Mossbarger, D-470

Sugan Lysn Stephenson

J. R. Stepheason, 12720

Harla J. Piceolo
University of New York
L) Donley, 2530 £

Hocking Technical College
2. . Mount, D-911

Carol Lynp Stone
Rio Grande College
M. L. Swme, D271

Lyaelte B, Stone
University of Towa
GoB Mare, D003

Suswe £ Pofuld
rinie Lnbversiny
Lo Pofabt, D741

Jurses B Thotas
Ol Uhisiversity
H. H. Thomas, D-342

I3, Lo Marr, D634

etirees

June |

Charles Go Spencer ., Lucasville,
Electronic Mechanic O (D-713), 35
Yo,

Julv |

Charles W, Buch, bronton, Foreman-
Muaintenance (12711, abnost 14 years.

Maurice F. Brown, Halisville, Main-
fenance Mechamc 1O (3-726), more than
T4 yoars,

Frank 1. Bruch, Portsmouth, Foraman-
Maintenance (13-726), more than 35 years.

EHa R Cobura, Minford, Malenals
Clerk (D-3323, more ihan 15 yeurs.

Ehmer Colling, Garrison, KY. Main-
tenance Mechanic 1C (D724, more than
14 years. '

Wilhiam H. Corng, Portsimouth, Power
Operator 1O (13-8313. 36 years.

Ruth N. Peitchel, Portsmouth, Records
Librarian (D-452), more than 34 years.

Witbur ¥, Glover, Chillicothe. Section
Head-"Technical (ID-313), abmost 35 years.

Ruth A. Jordan, Porismouth, Laundry
Worker (B3-828), more than 14 years.

Earl 3. Kessinger, Portsmouth, Chem-
ical Operator {(1-823), more than 34 vears.

Kenneth £ Mershon, Sciotovitle, Jani-
tor (D-743), more than 13 years,

Grace AL Neal, Beaver, Secretary 1V
(1-901), more than 13 yoars,

George H. Nichols, Waverly, General
Foreman, Materiad Distributon (12-352),
more than 36 yeurs,

Tackson L. Patton, Portsmouth, Mobile
Equipment Mecharae (12-752), 16 years.

Waller K. Roc, Lucasville, Mainicnance
AMechamie 170 (D-724), more than 36
yeurs.

Richard G. Wynn, Portsimouth, Scien-
tist 3 (1-512). 35 vears.

New Arrivals

Twing, Emily Nicole and James Frank-
Hin, June 3, to James W. (13-714) and
Arenda Littlejohn.

Son, Zachary Jacob, Aprit 27, to Ran-
dy (13-91 1) and Lori Ann Barlee.

ituaries

Arthur B, Smith, 70, former Tackson
resident, fune 5 i Zephyr Hills, Florida.
Snoth was an Electronic Mechanic 1/C at
the tme of bis retirement in March 1980.
He is survived by bis wile, Wilima.

Paut H. Benner, 74, Portsmouth, fune
9. Beaner retired in May 1977,

Dwight Williams, Fackson, June 4, and
Marie Wilthiams, Jackson, June 7. Father
and mother of Wendell Williams (ID-321).

University of Tenaessee
HLOEL Thomas, 13542

Prenda J. Baads Kelly June Sarpem
Ghio Liniversity Ohio Vleiversity

1 G, Schooleralt, 132722 R Charles, 1D-512

wh W, Wagner
Universiy of Cmcinpat
College of Modicie
VoL Wagner, 41
W O Wagner, D743

Scoit B. Thamas

Jonie 16

Michele D, Baitle, Kelly 1.0 Wiehle,
Stephanie L. Mulone, Dana 1. Tacket,
Elvein C. Hamrick, Angela 5. Brown and
Nicole M. Hitchens, Special Summer
Students (2-0243.

Rafuel Melender,
(13- 7403,

Matthew 3.
{3447,

Robert G, Pemnn, Engincer T {D-621).

lewell M. Ragland, Srall Nurse
(-1,

Accountant 1

Krick, Programmer

Technical

Tames AL Applegate Jr.,
Assistant 11 {I3-512).

John B, Hamer, Techmcal Assistant 1§
(311,

faren H.
(D021,

Ruark, Personnel Clerk §

June 19

Crang AL Truill, Dwight B Sapp, Pam-
cla 5. Days and Mark T, Shonkwiler,
Chemicsl Operator-le-Training ([2-8233,
Sign

Tammy L Chlalders, Painter

(83-7249).

11D

f e

There are 15 emplovees who reach the 35-year milestone in July. They are Jason

Yo Akms, Eliner CL Beasley, Robert AL Bo
Eoo Knechtly, Jumes L. Murray. Kenneth Ralsion, Beover L.

[SEALN

facachiad

Perry Daloist, Paul E. Forsyth, Harold
Ratelilf, Calvin .

Scagraves, James FoSullivan, Faye Thompson, Eugene B Wilburns, Glenn B, Williams

and Fdsel L. Workman.

David E. Boyd, Hurold . Kuanlde and Jesse Skinner Jr. began work at the plant

25 years ago.

Stephen K Battle, Janet L. Hieneman, fohn H. McGee, Barbara J. Nelson and Ronald

L. Parker have 20 years of service.

Shirfey O Bales, Melody L. Channell,

the 15-year milestone In duly.

Philip K. Howard and Gary Moore reach

Seven employees now have 10 years of service. They are Philip W, Howe, David
P, Larson, Victor M. Perez, James D Tombin, Ronald J. Wawro, Melanie L White

and Gail B, Wolle.

Mury I. Crabtree, Harold R Maing, Buddy G, Morris, David D, Malling, Bonnie
J. Thompson and Delores AL Wallette began work at the plant five years ago.
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Vacations provide a preat change of pace
for the American family. Some people tike
w work and playT around the house,
while others head for the beaches, moun-
tains, and wmusement parks.

Folowing are some " Vacaton Tips.™
because you deserve a safe and enjoyable
break Troon hife's routine:

e Notly police and o “orusted agent”
(i.c.. frend, relative, or neighbory ol long-

&,

term juurneys so routine checks of your
property can be made.

o Leave a key with your neighbor so
that emergencies can be handled in a timely
manner.

@ Stop all routine deliveries 1o your door
so that things don’t piie up al your door,
Have that *trusted agent™ keep your mail
and/or newspapers.

e Put valuable objects and papers g
bank depoesit box.,

@

¢ Check your home's waler, gas and
electric supply. Turn ofl any utilities not
aceded, Large appliances such as walter
heaters, ranges, washers and deyers can be
shut off ar the main breaker.

e Lock ail windows and doors, Don’t
secure your home from the owside with
padlocks. 1t's i sure indication that you are
SONC.

e Use variuble timers 10 set bhouse

Tennessee schools
offer dual-degree
business prograim

Maryville College and the Universiiy of
Tennessee have annowiced a unigue dual-
degree program for people wanting o
prepare for a carcer in business.

The new program 9% aimed al high
scholastic achievers who have demonstra-
ted leadership abilitics and maturity.”

Students can earnt @ bachelos’s degree
lrom Maryville College and an MBA de-
oree from the University of Tennessee
Coliege of Business Administration in five
vears. instead of the usual six years.

@

lighting, and have someone mow your
Twn. Your hone wili ook more natural.

e Keep a close watch on children, par-
ticularly around swimming pools, ponds,
ele, Don’t les sheny swim in unproiected
areus.

s Wear hie preservers when boaling.
Never drink alcohol and operate a boat or
swint.

e Fquip atl vehicies with a first aid kit
and a lire extinguishes,

s Pay attention (o safe driving rales and
postings. H tired, stop and rest.

Vacations provide opportunities (o “stop
and rest,”” collect thoughis, and be with
your families. But they don’t last forever.
So have a super vacation this summer and
come back to us “safe and sound.”

Coming Next: Slips and Falls

Energy Systems at Porismouth
MARTIN MARIETTA ENERGY SYSTEMS, NG
A subsidiary of Martin Marietta Corporation
Acting under
.5, Hepartment of Energy
Contract DDE-ACDS-760R00001
Published Monthiy in the Interest of Employees of the

MARTIN MARIETTA ENERGY SYSTEMS, INC.
PORTSHMOUTH GDP

* Upcoming aciivities of the Foremen's Club include ¢ Sciofo Downs outing in
July: a Columbus dinner and theater activity in August; the Fall Quting Oct. 7 af
the Sciote Couniy Fairgrounds, Lucasville; a Cincinnati Bengals game outing Sepi.
17 0r Oct. I5; and the annual Holiday Primer Pec. 8 af the American Legion, Waverly.

Students enroll at Maryville College and
after three years, transier (o the Univer-
sity of Tennessee o begin their MBA pro-

An Egual Opportunity Cmployer

PUBLIC RELATIONS
X-100 Building, M/S 1118-A

MONITORING
STATION MC. 1
{S/E corner of
Adndnistration

Bunickng)

Visitors to the Portsmouth facility expecting to enter the
radiological areas of the plant will be required to enter
and exit through a special building. This allows them the
opportunity to don protective clothing (shoe covers and
lab coats). Hand monitors and friskers will also be
available for required exit monitoring.

gram. AL the end ol the fourth year they B (. fiox 628
receive  their bachelor’s degree Trom Piketon, Ohio 45661
Maryvilie, and their MBA from UT at the Tim L Ma!chettm  Editor

end of the {ilth year.

For more mformation about the
B.AMBAL program, contact the Dean
ol Admissions at Maryville College,
Maryville, Tennessee, (800) 227-2976.
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Jane Johngon

Cost Reduction Honor Roll

The following employees submitied a
Cost Rreduction '} dea whick was ac-
cepted lor implementation under program

suidelines.

Steve Akers oo D321
William Allen oo 13-541
Doug Arnetl .. D-321
Jason Alking oo 17206
Steve Cole oo R D>-829
Iris Dison ..o Y51
Richard Dodge .. B-551
Rager Foster ..o [3-551
Richard Fox ... D-334
Rodoey Gosselt oo D-102
Junct Heineman oo D-321
Fre fohnson (2) ... s 13-551
Harold Kuankle ... D-610
Flaine Lillen ..o D211
Bob Martin ... [3-803
Sie Mell e 321
Kathy Nelson oo e 1-95)
Richard MNewland ... 3711
Terry Penn oo 13711
Bon Rhodes ... -321
Sid Secrest oo [3-720
William Simmering ..o [-724
Roger Stephenson oo 3-102
Krege Uhrig oo >-712
Sue Wilbams 2y . 321
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